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E can grumble all we want about ° 

reactionaries in public office. But 
grumbles don’t mean much if we. don’t 
use our right to vote on Election Day. 


The ballot box and the voting mach- 
ine were built for us. If we don’t use 
them, we won’t have any real basis for 
complaining that the men and women - 
elected to run our government don’t syit, 
our taste. 


-So—on Election Day—let’s make 
sure that all of us and the other voters 
in our families go to the polls. 


Even a handful of votes can make 
the difference in an election district, a 
ward or a precinct—and this in turn 
can swing a city, a county or everra state. 


. One hundred and forty thousand 
RWDSU members, with our families, 
may very well be the balance of power 
in a number of crucial elections. We, 
together with other trade union mem- 
bers, know the issues, know what we 
have at stake, and know where our age ® 
didates stand. ii 3 


The Clo Political Action Cianeis 
tee has urged every CIO member to back 
Democratic candidates and thus help 
return our government: to the. people. 


_ Let’s not give the GOP a yietory ae, 
default! The votes of working men'and 
women can put an end to giveaways, to_ i 
government of, by and for the privileg- 
ed few. ‘It’s up to us to use those votes. - 
Vote... and-make your vote count! 





3 Quaker Oats Plants Settle 
_~ As Council Teamwork Pays Off 


Settlements in three Quaker Oats locals in the past two months have 
demonstrated the effectiveness of the RWDSU~sponsored Joint Council of 
Quaker Oats Locals, Int’] Rep. Al Evanoff announced. Contract renewals 





Sherman, Texas were stdlemated at three 
cents an hour. The AFL Grain Millers 


Local 64 members are going for more 


se 


% 


were won in Akron, Ohio, where the CIO 
Brewery Workers represent the Quaker 
workers, and in two RWDSU affiliates, 
Local 125 in St. Joseph, Mo. and Local 
19 in Memphis, Tenn. 

The three locals are among six in 
Quaker Oats which make up the Joint 
Quaker Oats Council. At a conference 
this year representatives of the six locals 
set down a policy of joint action and 
participation in each other’s negotia- 
tions. It was agreed that the contrac 
Pattern “target” would be the. Akro 
plant. 


The Akron workers won wage increases * 


of five cents an hour, plus one cent to 
wards correction of inequities and half 


~ company payment for a hospitalizatio 


and surgical benefits plan, 


Quaker Council Pres. James Walsh, 
* who is business agent of RWDSU Local ; 


‘125 in St. Joseph, Mo., was active in 
the Akron negotiations, as well as in 
negotiations of the AFL Quaker local 
im Sherman. Texas, where he was ac- 
companied by Pres. Sam Clark of 


. RWDSU Local 110, Cedar Rapids, Ia. 


“was led by 


se 


Fellowing this concrete expression of © 


the unity of Quaker workers in various 
parts of the country, the St. Joseph Mo. 
Quaker RWDSUers won a settlement on 
the Akron pattern. . 

ferms of the St. Joe settlement, rat- 
ified at meetings attended by over 300 
of the 450 employees, include general 
wage increases of four’and a half cents 
an hour, plus an average of a cent an 
hour for adjustments in all classifications 
—-another cent for inequity adjustments, 
and company paymént of half the cost 
of a hospitalization and surgical plan. 
‘In addition the St. Joseph members 
upped the contract expiration date from 
October to September in order to move 
it closer to the Akron expiration. 

The Local 125 negotiating committee 
Walsh and included Pres. 
Virgil Smith, Chief Stewards Robert 
Dyche and Thelma Goerke, Asst. Chiefs 
Clifford Gillette and Bea Brady, and 
Willian Violett. 

The Memphis contract renewal also 
meets the standards set at Akron. Here 
the 100 Quaker workers won increases 
of five cents an hour plus additional ad- 
justments of four and half cents an hour 
for certain classifications. Other condi- 
tions of the settlement call or light, work 
for employees injured on the job, at 
at regular pay rates; vacation schedule 





improvements, and Friday pay days. The 
minimum. rates in the Memphis plant 
now are $1.17 an hour for common labor. 
Negotiating committee members were 
Stewards Josiah Williams, Columbus Re- 
nix, Charles Cobbige and. Jessie Riley, 
with Local 19 Pres. Lee Lashley, Organ- 
izer Bernard Smith, and Int'l Rep. Harry 
Bush. All the gains are effective Nov. 7, 
the due date of the contract, 
Evanoff reported the negotiations 


MEMBERSHIP MEETING of Local 377 on Oct. 19 hears Organization Dir. 
Alvin E. Heaps describe steps taken by RWDSU following disclosures of 
abuses of ‘377’ Welfare Fund. Heaps, administrator of the local, won full 
support of members. Seated next to him is Bus. Rep. Peter Busch of *377’. 


New York. 


than the pattern, Evanoff said, since 
they are behind the rest. of the Quaker 
plants. They did not receive the five 
cént hourly increase won’ by the others 
last year, he said. 

Negotiations in Cedar Rapids between 
RWDSU Local 110 and the 650-member 
Quaker plant there were opened Mon- 
day, Oct. 25, as the Record went to press. 

The Bther member local of the Quaker 
Council is RWDSU Local 115 in Depew, 





Dumas Out of ‘377’: 
RWDSU Action OK'd 


NEW YORK CITY—A determined struggle by the Retail, Wholesale 
and. Dept. Store Union to enforce its action against the officers of Service 
Employees Local 377 was climaxed by a complete victory last week, it was 


reported by Organization Dir. Alvin E. 
Heaps, administrator of: the local. 
Local 377 was one of the five RWDSU 
locals involved in_N, Y. State Insurance 
Dept. hearings on welfare fund abuses, 
and the first to accept suspension of its 
officers on Sept. 16, and appointmént of 
an administrator by Pres..Max Green- 





-— Harriman Backs RWDSU Drive 
*. ToExtend Unemployed Coverage 


NEW YORK CITY—Both the Republican and 
the Democratic-Liberal candidates for governor 
of New York State were asked last week by” 
the Record to state their views on the RWDSU 
campaign to extend unemployment insurance 
-coverage to all workers in the state. Only the 
Democrat, Averell Harriman, would make a firm 


commitment of support for the union 


drive; 


his opponent, Sen. Irving Ives, refused to go 
beyond agreeing to ‘a special study to determine 
_ how far this action (broadening of coverage) 


can go.” 


By contrast, Harriman said that his labor 
program specifically calls for extension of covy- 
erage to “one or more” instead of the present 
law limiting coverage to those employed in 


firms with “four or more” workers. 


“J fully support such a change in the law,” 


he told the Record. For years, 


Democrats 


- gate the operations of the union’s wel- 





berg. However,-as soon as Heaps at- 
tempted to exercise his functions as ad- 
ministrator, he was blocked by the op- 
position of the. suspended loca] president, 
Ernest Dumas, and some members of 
the loval’s executive. board. 

Several weeks of patient, hard. work 
then followed, in which Heaps was aided 
by Business Agents Peter Busch and 
Irving Rapaport and many rank and 
file members. The result was that a. 
majority of the ‘executive board swung 
to support of the- International union. 
Dumas then called'a rump meeting of 
the membership for Oct. 19, but the 
meeting swung over to support: of the 
RWDSU. : 

_ The members voted unanimous ap- 
proval of the actions taken by the 

RWDSU to protect their interests. Two 
days later, Dumas capitulated. He 
returned all the funds, books and re- 
cords ‘of the local, which he had re- 
moved from the local offices, and 
handed Heaps his- written resignation 
from his union post. 

As ‘this issue of The Record went to 
press, meetings of ‘377’ members con- 
tinued to be held, and, with all records 
restored to their proper place, the opera- 
tions of the union were getting back 
to normal. € 


A team of accountants. Heaps said, 
was at work to set the books in 
order, and at the same time vesti- 


fare fund, in accordance with the orders 
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OARD CHARTS RW WDSU-PROGRES 


KIAMESHA LAKE, N. Y¥.—A clear picture of a powerful and dynamic union emerged from the meeting of the International Executive Board of the 
' Retail, Wholesale and Dept. Store Union held at the Concord Hotel here in upstate New York Oct. 18, 19 and 20. The meeting of the Board, first since the 
. merger convention last May in Atlantic City, heard reports from top officers and regional leaders of the Union. that spelled out both the success of 


A LIGHTER MOMENT during recess in aiiaie of RWDSU Executive Board brought together for this informal 
discussion (1. to r.) Vice-Presidents Samuel Lowenthal and Joseph McCarthy, Pres. Max Greenberg, Attorney 
prrome Rosenhaus and Vice-Pres. Louis Feldstein. 





p Exec Board Expels Local 11 5 
In Wake of Welfare Abuses 


*KIAMESHA LAKE, N. Y.—Expulsion of one local union and approval of reports by administrators of four 


other New York locals involved in charges of welfare fund irregularities 
of the RWDSU at its meeting here Oct. 18-20. The charter of Luncheonette 





‘Executive Board 
Resolution 
On Welfare Funds 


i iitaisnineeiitin 


The Executive Board of the RWDSU, 
having considered the report by Pres. 
-. Greenberg with regard to charges of wel- 
' fare fund abuses in several locals of 
' RWDSU, commends Pres. Greenberg for 








‘® taking prompt and effective disciplinary 
af “Action against the officers of the five 


"local unions involved and hereby approves 
) his action. 
_’ The Executive Board condemns abuses 
i of union funds as alien to the basic aims 
™ @0d purposes of trade unionism. 
™®  .RWDSU is proud of its local unions 
- Q@nd their innumerable welfare plans 


which meet the highest-ethical stand- 


» ards for the handling of fiduciary funds. 


'® Hence our bitter resentment against any 


"Practices which tend to harm the good 
“fame of our International and the CIO. 
. and the numerous local leaders whose 


q _ accomplishments and integrity are above 


pypeproach. 
> The Executive Board appeals to all of 
tt affiliates to. mercilessly expose and 
east out those whd resort to such prac- 
S: which violate the spirit and letter 
# CIO Policy on Ethical Procedures—a 
blicy which RWDSU supports whole- 


Local stiteieiny has been and is now 
= cornerstone of the structure of the 

RWDSU, but it must rest on a firm 
bundation' of unshekable trust and con- 

Mdence in the integrity and efficiency 
the responsible local officers. 

To implement these policies aimed at 


ecting the interests of all RWDSU- 


mbers, the Executive Board resolves: 


To direct the President to make a 


py of the welfare plans of all .af- 
ites arid to draft appropriate recom- 
endations for the conduct of welfare 


3 “The International obtain and distri- 
lite information to help local unions 
fOvide for their members the best pos- 
benefits at the lowest possible cost. 
4 the International require that 
and by-laws governing the opera- 
ms of welfare funds be approved by the 
ie (Continued on Page 4) 


ordered revoked following a hearing con- 
ducted by the Board on charges prefer- 
red against the local by Organization Dir, 
Alvin E. Heaps. 

The charges, presented by Pres. Max 
Greenberg in Heaps’ absence, charged 
the local with refusing to accede to the 
International’s demand for suspension 
of its officers and appointment of an 
administrator. No defense to these 
charges was offered by officers of the 
local, who were present at the meeting. 
The Board accordingly voted to lift the 
local’s charter. 


Administrators Report 


Interim reports on their findings as 
administrators were made by. Sec.-Treas. 
Martin C, Kyne for Local 923, and by 
Vice-Presidents John V. Cooney and C. 
Dale Bucklus for Locals 394 and 563. 
Each reported on information obtained 
to date as to the operations of the locals 
and their welfare funds, and séveral 
specific recommendations_to prevent any 


was voted by the Executive Boar 
and Soda Employees Local 1115 was 





possible future abuse were offered*in the 
reports. 

Heaps, who arrived late at the Board 
meeting because of urgent develop- 
ments in Local 377, where he is serving 
as administrator, told the Board mem- 
bers that the International had been 
able to win effective control of the le- 
cal, despite the efforts of its former 
leader te thwart actions taken by the 
RWDSU. 

Following the reports, and later earnest 
discussion by a n r of Board mem- 
bers, a resolution on ethical procedures 
on handling of all union funds was adopt- 
ed unanimously. This resolution was 
drafted by a committee that included 
Executive Vice-Presidents Alex Bail and 
Arthur Osman, Exec. Sec, Jack Paley, 
Sec.-Treas. Martin C. Kyne and Vice-Pres- 
idents Samuel Lowenthal, Julius Sum and 
Thomas Leone. The text of the resolu- 
tion is reprinted on this page. 





Assignment of Officers 
Set by Executive Board 


- KIAMESHA LAKE, N. Y.—The RWDSU Executive Board at its meeting 
here Oct. 18-20 established administrative machinery designed to stream- 
line operations of the International union and establish “lines of. com- 


munication” throughout the 140,000- 
member organization. ; 

Upon recommendation of the top of- 

ficers, the Board voted to designate four 
large geographic sections: the North- 
east, South, Midwest and Canada. 
' Assigned to general responsibility for 
RWDSU work in these sections, under 
the supervision of Pres. Greenberg, are 
the following officers: Exec. Vice-Pres. 
Alvin E. Heaps, the Midwest (in addition 
to his es as Director of Organiza- 
tion); . Vice-Pres. Alex Bail,. the 
Northeast; Exec. Vice-Pres.- Arthur Os- 
man, the South; and Vice-Pres. Thomas 
MacLachlan, Canada. 

Shortly after the Board meeting, Pres 
Greenberg announced the appointment 


of a number of regional directors who 





will ES RWDSU representatives in 
their areas. 

Appointed were Vice-Pres. Frank 
Parker, in charge of Alabama, Geor- 
gia, Louisiana, Eastern . Tennessee, 
Kentucky and ‘the Port Arthur area of 
‘Texas; Vice-Pres. Harry Bush, in 
charge of Western Tennessee, Missis- 
‘Ssippi, Houston, Tex., and ~ 
Vice-Pres. John Cooney,, ‘for the New 
York-New Jersey area; ‘ana Vice-Pres. 
Thomas Leone, for New England. 8 


the merger and the fruits it had 


already borne: 


Beginning with Pres. Max Greenberg’s 
report at the opening session, which de- 
tailed events in the life of the RWDSU 
during the past four months and recom- 
mendations for future action, the Bosz7d 
considered many proposals designed te 
stimulate further growth and stream- 
line the union’s operations. Structural 
changes were adopted, and potentials for 
organizing drives were discussed, follow- 
ing a report by Organizatién Dir. Alvin 
E. Heaps. 

Pres. Greenberg reported that dis- 
eussions were under way with the In- 
ternational Brotherhood of Teamsters 
and were making rapid progress toward 
an agreement on cooperation and mutu- 
al assistance. This agreement, he said, 
would cover a number of states and 
several Canadian provinces, and it was 
hoped that it could be extended. to 
the entire membership of both unions, 

A statement of policy adopted by the. 
Board set forth the aims and purposes 
to be incorporated into such agreements 
between the RDWSU and other Inter- 
national unions. 

Finances Discussed 

The finances of the union were cover- 
ed in a report by Exec. Sec. Jack Paley, 
who pointed out that the merger - of 
staffs of the three unions, accompanied 
by an expected lag in per capita pay- 
ments during the first few months fole 
lowing the merger, had resulted in -@ 
deficit for those months. Since then, the 
RWDSU has been\able to operate on @ 
balanced budget, though without suffi- 
cient provision for reserves. : 

Sec.-Treas. Martin C. Kyne reported 
on political action, citing recent PAG 
conferences in Grand Rapids, Mich., 
Pittsburgh and Boston, and other indica- 
tions of stepped-up RWDSU participation. 
in CIO-PAC work. Kyne said that PAC 
contributions..received thus far. totaled 
nearly $4,000, whereupon Vice-Pres. 
Cleveland Robinson, secretary-treasurer 
of District 65,-turned over a check for 
$1,750 as the latest PAC contribution 
from 65ers. \ : 

Exee. Vice-Pres. Arthur Osman, re- 

on developments in the South, 

‘his conviction that this area 

of the union would be completely self- 
sustaining within a few months. 

Additional reports heard by the Board 
came from. other officers and Interna- 
tional representatives. A report on The 
=" was given by Editor Max Stein- 


=A 


Other actions taken by the Board ‘to 
cluded the following: | 

The resignation of Vice-Pres. Joby 
J. Schulter was accepted. by the Board. : 






























WALTER REUTHER 


WASHINGTON, D.C.—Top leaders of the AFL 
and CIO after a meeting of the AFL-CIO Unity 
Committee have authorized appointment of a 
subcommittee to draw a detailed plan to achieve 


“chem - in indict to Guistheiie- Staiuns enlh ead: tae 
subcommittee probably would consist of {hree 
members from each side with himself and 
Reuther as members. Other members have not 


labor unity. 


After a lengthy “meeting at which leading 
figures in the two organizations discussed the 
question, a statement was issued saying: 


“It is the unanimous decision of~this joint. 
committee of the AFL and CIO to create arsingle 
trade union. centér in America through the 
process of merger which will preserve the in- 
tegrity of each affiliated International and Na- 
tional union. Further, the Presidents of the AFL 
and CIO are authorized to appoint a joint sub- 
committee to draft a detailed plan to achieve 
this objective and then report its recommenda- 
tions to the next meeting of this committee.” 


P. Reuther. 


\ yet been. selected. 


Following reading of the statement an in- 
formal press conference was held by AFL Pres- 
ident George Meany and ad President Walter 


Reuther said that there was the desire to ex- 
pedite the meetings but no date had been set. 
He declared that everyone was working in good 
faith and while the problems were difficult, they 
were not insoluble. 


“The whole labor movement is more important 
than anybody’s piece of it,” Reuther replied to 
questions as to the position the CIO would hold 
in any merger of the two labor organizations. 











Board Resolution 


(Continued from Page 3) 
membership involved, and that such rules 
and regulations be made available by the 

*  Jocal unions to all their members and to 
the International. 

4. That regular financial reports on 

the operations of welfare funds be pre- 


to the International. 

“The Executive Board urges all local 
unions to give their wholehearted co- 
operation to this program. With such 
support RWDSU can go forward to ful- 
fill its destiny as a great trade union 
and can better protect its members and 
their families against the hazards of ill- 
ness, old age and death; and to preserve 
their dignity and their self-respect. 




























































STATEMENT REQUIRED BY THE ACT 
OF AUGUST 24, 1912, AS AMENDED 
BY THE ACTS OF MARCH 3, 1933, 
AND JULY 2, 1946 (Title 39, United 
States Code, Section 233) SHOWING 
-THE OWNERSHIP, MANAGEMENT, 
AND CIRCULATION OF 

RWDSU-CIO Record, Published Bi-week- 

ly except ist issue in Jan. & Ist issue 

- July, at New York, N.Y., for Oct. 1, 
954. 


“1. The names and addressés of the pub- 
lisher, editor, managing editor, and busi- 
mess Manager are: 

Publisher Retail, Wholesale & Dept. 
Store Union-CIO, 132 W, 43 St., N.Y. 36. 

Editor Max Steinbock, 132 W. 43 St., 
aie New York 36. 

r Managing Editor Bérnard Stephens, 
: 132 W. 43 St., New York 36. 

Business manager none. 

2. The owner is: (If owned by a cor- 
poration, its name and address must be 
stated and also immediately thereunder 
the names and addresses of stockholders 
owning or holding 1 percent or more of 
total amount of stock. If not owned by 
a@ corporation, the names and addresses 
bee of the individual owners must be given. 
a8 If owned by a partnership or other incor- 
ed porated firm, its name and address, as 

well as that ‘of each individual member, 
; must be given.) Retail, Wholesale & Dept. 
oa Store Union-CIO, 132 W. 43 St., N.Y.36. 

Max Greenberg, Pres., 132 W. 43 St., N.Y. 

6. Martin C. Kyne, Sec.-Treas., 132 W. 
St., N.Y. 36. Jack Paley, Exec, Sec., 

32 W. 43 St., New York 36. Alvin E. 
Heaps, Arthur Osman, Alex Bail, Exec. 
Vice Presidents, 132 W. 43 St., N.Y. 36. 
. 3. The known bondholders, mortgagees, 
and other security holders owning or 
holding 1 percent or more of total amount 
of bonds, mortgages, or other securities 
are: (If there are none, so state.) None. 

4. Paragraphs 2 and 3 include, in cases 
where the stockholder or security holder 


as trustee or in any other fiduciary rela- 
tion, the name of the person or corpora- 
fee for whom such trustee is acting; also 

statements in the two paragraphs 
show the affiant’s full knowledge and be- 
lief as to the circumstances and condi- 
tions under which stockholders and sec- 
urity holders who do not appear upon the 
books of the company as trustees, hold 
stock and securities in a capacity other 
than that of a bona fide owner. 

Pa 5. The average number of copies of this 
publication sold or distributed, through 
the mails or otherwise, to paid subscribers 
during the 12 months preceding the date 
show above was: (This. information is 
required from daily, weekly, semiweekly, 
= triweekly newspapers only.) 

Steinbock, Editor. 


30th day of Sep’ r, 1954. Nathan L. 
Zirkin, , State of New York. 
Es Coun gt gomeedi 


appears upon the books of the company - 




















Labor News Roundup 











FIRST NO-RAID PACT RULING 


CHICAGO—Umpire David L, Cole has handed down 
his first ruling under the AFL-CIO no-raiding agree- 
ment. 

The case involved 400 workers at the Swift & Com- 
pany pjant at Moultrie, Ga. Local 269, CIO Packing- 
house Workers, has been the certified bargaining agent 
for 10 years. Recéntly, the leadership of the Packing- 
house Workers .moved to switch to the Amalgamated 
Meat Cutters and Butcher Workmen of North America, 
AFL, which issued a charter to local 269. 

The Meat Cutters petitioned for a National Labor 
Relations Board election, The CIO union appealed the 
case to Cole. He ruled that the switch would be an in- 
fringment of the AFL-CIO no-raid accord. 

A half dozen other disputes between the AFL and. 
CIO, since the signing of the agreement, have been settled 
in negotiations without reaching the arbitration stage. 


Proof That It Pays to Organize. 


CHICAGO—The long arm of coincidence proved to 
millions of white collar workers, on the same day, -that 
it costs them plenty of money NOT to belong to unions, 
On Oct, 8, a report by the University of Chicago’s In- 
dustrial Relations Center established that non-union 
white collar workers take a financial beating compared 
with unionized industrial workers. The University’s survey 
showed that the average manual worker earns $3600-a- 
year while the average white collar worker gets $3464. 
In Washington, on the same day, the U. S. Civil Service 
Commission reported that the average U. S. Govern- 
ment worker earned $3680-a-year, but one-quarter of 
all Federal workers get between $3000 and $3500-a-year. 
In Miami, Fla., also on the same day, another survey 
showed that ministers in local churches average $3780- 
a-year while local bakers averaged $3792 and bus 
drivers $4051. — 


STOCK PLAN RULED NEGOTIABLE 


WASHINGTON, D.C.—A 3-to-1 majority of the Na- 
tional Labor Relations Board last week ruled that the 
CIO Oil Workers may negotiate with the Richfield Oil 
Co. on an employe -stock purchase plan to- which the 
worker makes at least a 50% contribution. 

The NLRB overruled contentions of Richfield and the 
U. S. Chamber of Commerce that mandatory bargain- 
ing on this point opens the door to union encroachment 
on management rights. 


CHARGE FHA RUN BY SPECULATORS 


WASHINGTON, D.C.—The CIO Textile Workers Union 
is strongly urging the Capehart Committee, now in- 
vestigating FHA “windfall” scandals, to get down to the 
job of devising a housing policy that really will answer 
the needs of the country. 

In a letter to Senator Caphehart and other members 
of the Senate Committee on Banking and Currency, John 
Edelman,, TWUA representative in Washington, charges 
that the whole FHA scandal grows out of a Congressional 
policy designed to help profit-seeking professional build- 
ers rather than to help the housing situation. 

Declaring that cooperative and non-profit builders 
have been shown the door for years by FHA, Edelman 
charged that “actually what we have in FHA is an agency 
of government which was run almost from the beginning 
by the very type of promoter and speculative builder it 
was originally supposed to supervise.” ; 

“The Congress must give FHA new: directives,” Edel- 
man wrote. “FHA must be required to function primarily 
in the interest of those who need housing and only 
secondarily as a means of insuring funds for builders 
who cannot borrow as cheaply, or at all, without govern- 
ment guarantees ... The Housing Act should be so writ- 
ten as to say clearly to FHA every assistance 
and cooperation in respect to assistance, and 
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_* When the tide’s out ” 


in figuring out the lowest possible interest rates, small-< © 
est down payments and lowest rents should be given to 
genuine non-profit undertakings which are designed té 
meet a proven need of people in a particular community.” 


“REOPENER STRIKE BAN UPHELD 


WASHINGTON, D.C.—The Supreme Court, in effect, 
has upheld a lower court ruling that the Taft-Hartley 
Act prohibits a strike at any time during the life of a 
collective bargaining contract, including wage reopenings, 

It acted by refusing to accept a petition from the CIO 
Packinghouse Workers asking it to review a decision by 
the Circuit Court of Appeals at St. Louis growing out 
of a dispute at Wilson & Co. plants in Faribault, Minn. 
and Cedar Rapids, Ia. The CIO Legal Dept. aided the 
UPWA in the presentation to the high court. , 

The lower ceurt had ruled that the union violated the 
Taft-Hartley Act when it struck, after giving the 60-day” 
strike notice the F-H law requires, because ft was un" 
able to negotiate a settlement under a wage reopenin 
clause during the life-time of a two-year agreement 
which did not contain a no-strike clause. ; 

The Supreme Court refused to accept the case although 
the umtion pointed out in its petition that the issue af-" 
fects more than half the collective bargaining contracts 
in the U. 8S. “It affects the willingness of unions to 
negotiate long term contracts,” the petition said, “and 
contracts are being negotiated every day. Its prompt 
resolution by this court would, therefore, be in the pub= 
lic interest.” 
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TEAMSTERS WIN N. Y.-N. J. STRIK 


aS. YORK, N. Y.—A strike of 30,000 New York 
Jersey truck drivers, members of the Brotherh 
of Teamsters, AFL was successful in gaining a pack 
wage increase of 25 cents an. hour, This established 
the first time an area-wide standardizaton of wage f 
The International Executive Board of the RWDSU met 
ing at Klamesha Lake as the strike was under way, wife 
evpnert 0b the atria. and, piedent ipes SIPDEN 
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NEWARK, N. J.—Three hundred stewards of Local 108, representing 


New Jersey retail workers in some 43 communities, met in their annual 


confidence. and support” to their former 
ent, Max Greenberg, now presi- 


presid 
dent of the RWDSU, for his prompt and. 


forthright action in dealing with charges 
of welfare fund abuses. 

In an address to the convéntjon, Pres. 
Greenberg pointed out. that Local 108, 
the Retail Union of New Jersey, had 
been built on the basis of service to the 
members and that its ‘only reason for 
existence continues to be that of serving 
the needs of its rank and file members.” 

Greenberg paid tribute to his suc- 
~ eessor, Local 108 Director Irving Ros- 
enberg, and the other top officers of 
Local 108, Executive Vice-Pres. Meyer 
Meyers and Business Rep. Irving Bra- 
dy, praising them for carrying on this 
tradition of service. 

Rosenberg pointed out that of the 
$7.75 paid into the Local 108 welfare 
fund every month for each employee by 
his employer, $7.72 was paid out by the 
fund for actual insurance purchases. 
While this represents an insurance ex- 
penditure of more than 99% of every 


> -eonverttion Sunday, Oct. 24, and in addition to other actions, voted “full 





dollar that comes’ into the fund. Rosen- 
berg said, it is the aim of the union to 
seek fuller coverage providing greater 
benefits to the members. 

Exec. Vice-Pres. Meyers spoke — on 
politica] action, urging that the stewards 
work for the election of all PAC-endorsed 
candidates, including Rep. Charles Ho- 
well, Democratic candidate for U. 8S. 
Senator. Rep. Howell addressed the con- 
vention, as did N. J, Labor Commission- 
er Carl Holderman, Newark’s Mayor 
Carlin, N. J. CIO Exec. Vice-Pres. Joel 
Jacobson, Rep. Hugh Addonizio, candi- 
date for reelection in the 11th district, 
Martin Fox, Democratic candidate for 
Congress in the 12th district, and Joseph 
Glazer, Education Director of the CIO 
Rubber Workers. 

The convention presented its annual 
awards for meritorious service to Pres. 
Greenberg, Lerner store steward Jean 
Weckstein, Douglas Shoe steward Theo- 
dore Dondero and Knickerbocker Hab- 
erdashery steward Jack Lobel. 





Boston Conference 


Plans. PAC Activity 


_  BOSTON—More than 200 delegates, representing all RWDSU locals in 
the New England area in an all-day Political Action Conference Oct. 10, 
heard Pres. Max Greenberg define the issue of the 1954 campaign “as a 


struggle for genuine and meaningful 
democracy” and underscore PAC activity 
as “one of the vital functions of our In- 
ternational Union.” 

Introducing Pres. Greenberg and act- 
ing as chairman for the morning session 
Was Secy.-Treas. Martin C. Kyne, who 
had taken the initiative in organizing the 
PAC Conference—the first ever held by 
the RWDSU in this area. 

Other RWDSU speakers included Exec, 


James Blake Heads 
No. Attleboro Local 


NO. ATTLEBORO, Mass.—Local 591 





“members held their annual election on 


Oct. 6, choosing officers for the coming 
year. James Blake was elected president 
and George Delude vice-president. Other 
officers named include Samuel G, Aser- 
mely, re-elected financial secretary; Don- 
ald St. Pierre, re-elected recording sec- 
Tetary; Joseph Thilbeault, treasurer. 

Elected to the Board of Trustees were: 
Leo Lataro, Earl Marsland, Joseph Gren- 
fon, Stanley Portyrata and Roger Pin- 
sonnault, Ralph Cremo was re-elected 
chief steward, and Edmund Coutrier was 
elected sergeant-at-arms. 

An annual testimonial and installation 
banquet was scheduled for Oct. 28, as the 


- Record was in the mails, to honor the past 


Presidents and the newly elected officers. 


BOSTON PAC CONFERENCE on Oct. 10 heard four top RWDSU office 
_ land and CIO representatives. At speakers’ tab 
_ Pres. Joseph Honan, Sec.-Treas. Martin C, Kyne, Pres. Max 








Vice Pres. Alex Bail, who chaired the 
afternoon session; Organization Dir Al- 
vin E. Heaps, who discussed the pos- 
sibility for organizational growth in the 
New England area; and Education Dir. 
Abe Weiss, who spoke on practical 
methods of implementing the PAC 
program. 

_ Much of the Conference was devoted 
to a consideration of the political 
situation in the New England area. 
CIO Director Hugh Thompson joined 
with two CIO legislative representatives 
—Julius Michaelson of Rhode Island 
and Al Clifton of Massachusetts—in 
expressing confidence that PAC-backed 
candidates will win “as handily in 
other states as we have in Maine.” 

Each of the speakers was peppered with 
questions, mostly centering on how to 
work effectively in the field of political 
action. In addition, there was consider- 
able discussion from the floor. 

Joe Honan and Tom Leone—presidents 
respectively of the New England Joint 
Board and the Leominster Joint Board— 
were commended for their efforts in ar- 
ranging the Conference. me 

On Oct. 9, Pres. Greenberg met with 
International and local leaders in the 
area to review organizational prospects 
in New England and to review events in 
the RWDSU since the merger Convention 
in” May. é 














Pact Talks to Begin ~ 


N. Y. Shoe Chains 


NEW YORK CITY—Negotations for a contract covering 800 employees 
of four major retail shoe chains—Miles, Simco, Kitty Kelly and National— 
are due to open in the next two to three weeks, it was announced by Samuel 
Lowenthal and Joseph Binenbaum, Managers of Local 287 and 1268, ree 


spectively. 

Meanwhile, in the coming weeks, 1,800 
members in the smaller chains and in- 
dependents of the employers’ Retail Shoe 
League are to act on contract demands 
proposed by a joint executive board meet- 
ing of the two locals Thursday, Oct. 21. 

The third group of shoe retailers, in- 
cluding A. 8. Beck, Melville and others, 
will be taken up separately, and it is ex- 
pected that membership meetifigs of 
these chains will take place soon to act 
on wage demands. All the retail shoe 
contracts expired during August and 
September. 

Main aim of the forthcoming nego- 

tiations, the union leaders said, is to 
standardize wages and conditions 
throughout the industry. In addition to 
the local managers, the drive to ac- 
complish this aim is being led by Ass’t 
Managers Sol Sherman and Jack Maltz 
of Local 287 and Business Agents David 
Geisler and Sam Ringle of ‘1268’. 

Among the demands are a substantial 
wage increase, three weeks’ vacation after 
five years’ service, increased employer 
contributions to the welfare fund, im- 
provements in sick leave and holiday 
schedules and the dues check-off. 


* e 
David Krumholz Dies 
NEW YORK CITY—David Krumholz, 
manager of Furniture Employees Local 
853, died suddenly on Oct. 21 in Bay 
Shore, L. I., where he made his home. 
The 57-year-old union officer succumb- 





. ed to a heart attack a day after his re- 


turn home following the RWDSU Ex- 
ecutive Board meeting, which he had 
attended. 

Puneral services, held on Oct. 22, were 
attended by officers of the RWDSU and 
its New York affiliates, as well as many. 
members of his local and other friends 
and asggciates. 





Mass. Talks Due 
At Bunny Bear’ 


notice to the Bunny Bear Co. that né« 
gotiations on a contract reopener are due 


and requested an appointment to dis-. 
cuss a number of contract improvements, - 


including a substantial wage increase, 
RWDSU Vice-Pres. Thomas Leone ree 
ported. 

The workers have also set. their sights 
on a sickness and accident insurance 
plan and improvements in the vacation 
and holiday provisions of the contract, 
Leone said. al 


The negotiating committee has already. 


been named, and its members are Local 
585A Pres. Carmine Fortunato, Vice-Pres, 
Albert Shea, Sec.-Treas. Joe Barasso, Reo, 
Sec. Melina Pesce, and Stewards Angie 
Giorlando, James Muise and FPilorence 
Ciardello. . 

Each of these local leaders was re- 
elected in balloting for local officers 
last month, except Recording Sec, Mel+ 
ina Pesce, who was named to the office 
for the first time. Newly elected stew- 
ards, in addition to those on the ne- 
gotiating committeee, are George Shipp, 
Pat Cipriano and John Richardson. 


Meanwhile, in Local 580A in this city, 
Al Harvey was eleeted to the post of 
vice-president in a special ballot after 
the former vice-president, Mae Gertz, 
resigned, Pres. Mary Forsey expressed 
the local’s regret at Mae Gertz’s resige 
nation, which was due to pressing do- 
mestic problems. The local commended 


Miss Gertz for her fine work during two ° 


years in office. 





C10 Unions Supporting 


Strikers 


At Baltimore's Southern Hotel 


BALTIMORE, Md.—The strike of the Southern Hotel employees went 
into its sixth week last week as the 60 waitresses, maids, porters and laundry 
workers fought to win an RWDSU contract and thus found an RWDSU local 


in this city. The strike issue is simple: 
wages are as low as $18 a week for men, 
66 cents a day for waitresses, and $14.50 
a week for laundry workers. 

A meeting with the employer held be- 
fore the State Labor Commissioner Oct. 
21 brought a determination to step up 


strike activity. Maryland CIO Exec. Sec. 





rs, as well as union leaders in - 
are, |. to r., Educ. Dir. Abe Weiss, New England } 
Greenberg, clo 


oint 
ional Dir. Hugh Thompson, Exec. 


 Vice-Presidents Alex Bail and Alvin E. Heaps, and Vice-Pres. Thomas Leone. Delegates representing more than 


| 10,000 members attended the conference. 





Charles Della, who attended the meeting, 
urged other CIO unions in Baltimore to 
turn out additional pickets and kick im 


. Although the Labor Commissioner 


attempted to get the firm to agree to 


an election, the employer arrogantly 
refused, saying he would. never permit 
unionization of his hotel even if the 
workers voted for a union. 




































































































MEN’S FURNISHINGS Local 721 in New York heard Pres. Max Greenberg speak 
on activities of International union Oct. 12 at Hotel Diplomat. Pres. Greenberg also 
installed officers, including full time leaders Martin Koppel, secretary-mer., and 


Morris B. Strully, bus. agent, at left, and rank and file officers, at right, 





Local 923 Strike Won 
At 2 Luncheonettes 


NEW YORK CITY—An important victory was gained by Local 923 in a 
one-day strike against the two Van Dyck Food Shops on Oct. 21, it was an- 
nounced by Sub Sec.-Treas. Martin C. Kyne, who has been serving as Ad- 


ministrator of the local since suspension 
of its officers in the wake of the welfare 
fund probe. 

Immediate cause of the walkout was 
the firing of two waitregses who signed 
up with Local 923 at a shop meeting 
Oct. 19. Although the shop had an agree- 
ment with Local 923, the terms of that 
agreement had not been lived up to. In 
addition, many of the 40 employes were 
not members of Local! 923. 

When the workers returned to the shop 
wearing Local 923 buttons, the employer 
threatened all sorts of drastic action un- 
less they dropped out immediately. When 
the two waltresses—Henne Yates and 
Lorraine Lupo—refused to be intimated, 
they were fired. 

Abe Weiss, acting as assistant admin- 
strator, notified the employer that unless 
the waitresses were reinstated immediat- 
ely, the shop would be pulled out. At 
11:30 a.m., when the boss indicated his 
final refusal to comply, the workers walk- 
ed out in both establishments of the Van 
Dyck chain, 

At 5:30 p.m. the firm capitulated and 
agreed to take back the waitresses, 
Farthermore, he pledged not only to 
live up to the terms; of the: existing 

eustansasaadscipdnerdaistne “sometime 
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pact. Demands, including an increase 
in wages and a reduction in hours, were 
framed by the Van Dyck workers at 
a meeting Oct. 22 and = now being 
negotiated. 

Actively engaged in the » OE walk- 
out were Int’l Rep. Daniel H: Klein and 
Business Agents Bill Sklar and Bill Kaye. 
Joining the pickets on the line were two 
International Vice Presidents who had 
just returned from a meeting of the In- 
ternational Executive Board—Hank An- 
derson of Chicago and John R. Capell 
of Kansas City. 

“The victory at Van Dyck will demon- 
strate to the entire world that Local 923 
will tolerate no deal save a square deal 
for its members,” said Kyne in report- 
ing the settlement at Van Dyck’s. “The 
militancy and enthusiasm of the picket 
line show clearly that the workers are 
proud of their organization and will not 
permit anyone to ride roughshod over 


them. The prompt action of Local 923 - 


in calling the strike, and the effectiveness 
of the shutdown, has given the Van Dyck 
management a lesson which, I am sure, 
will not be lost upon any other employer 
who does not live up to the terms of his 
agreement with Tocal 923.” 





Springfield, Mass. Toy Local 


Opens Red Feather Drive © 


r SPRINGFIELD, Mass—The members of Local 224 RWDSU, employed in 
the Milton Bradley toy plant, kicked off the annual fund drive for Red Feather 
services early this month with a rally at the plant, Sec.-Treas. M. Joseph Dona- 
hue reported. Featured speaker was the Most Rev. Christopher J. Weldon, Bishop 


of Springfield. 


The Bishop told the members, who were ameng the*first industrial groups 
te start the campaign, that money given in the campaign “gives it value beyond 


any material ite 


” The rally started the “Penny-an-Hour” system ‘of contrib- 


uting, with each person attending such a meeting giving a penny an hour to the 


fund for community services. 
Local 224 Pres. 


Pres. George Driscoll urged the members to support the drive as 
done in the past; while the company president, James J. Shea, Sr., 





Pensions Won in Saks-34th Dept. Store Pad 


NEW YORK CITY—An overwhelming majority of the 500 Saks- 
department store employees, members of Local 2, District 65, turned 
for a membership meeting on Friday, Oct. 15, in spite of Hurrieane Ha 
to unanimously ratify a settlement of their contract reopener. In addif 
to wage increases they won union coverage of any suburban stores 


company might open, company payments 
to the Store Workers Pension Plan, and 


union coverage of all contingent em- 
ployees. 


‘65’ Organization Dir. Bill Michelson,, 


who led the lengthy negotiations along 
with Local 2 Chief Org. John Meegan and 
Org. Adelaide Kraemer, emphasized the 
suburban store coverage aspect of the 
agreement as one of “key importance, 
especiaNy in view of the latest, drama- 
tic example of the trend to suburban 
branches of New York City department 
stores—the closing of New York’s old 
Wanamaker’s Dept. Store, whieh threw 
1,800 employees out of work without 
the least warning.” 

The announcement by Wanamaker’s 
gave as the main reason for closing the 
New York store plans for expansion of 
its suburban store program. 

Michelson pointed to the official Wa- 
namaker announcement on the closing 
as proof of the soundness- of the de- 
mand of ‘65’ department store workers 
that their jobs be protected by extend- 
ing union coverage both to existing sub- 
urban branches of their companies and 
to branches to be opened in the future. 

Terms of the Saks agreement include 
across-the-board wage increases of 

$1.50 a week retroactive to July 5, 

company payment of 2%. of the payroll 

into the .Pension Fund beginning 

March 1, 1955, and contract coverage 
of about 150’contingent employees. 

The contract, which was due to expire 
March 1, 1955, was extended to March 
1, 1958 with reopeners each year. Con- 
ditions of thé\ reopeners call for talks 
on wages, classifications, minimum wages 
and requirements to qualify for third 
week vacations. 

The Saks-34th employees are the third 
department store group in New York to 
win the union-administered pension plan, 
first in this industry. The 2,500 mem- 
bers at Gimbels and the 1,400 at Stern 


1199’ Fights Lock-out 
At Lynn Luncheonette 


NEW YORK CITY—A mass demonstra- 
tion by 350 members of Retail Drug Local 
1199 in defense of 27 locked-out workers 
of Lynn Luncheonette, 23rd St. and 5th 
Ave., effectively dramatized the union’s 
campaign to regain the workers’ jobs. 

The store was sold to a new owner 
three months ago and a picket line has 
been in operation ever since. The workers, 
employed up to 30 years in that store, 
have received enthusiastic support from 
the people working in the area. 

As this issue went to press the new 
employer was seeking an injunction to 
prevent further picketing. 
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Bros. previously had won pension jy 
coverage. 

The negotiating committee, in addi 
to Michelson, Meegan and Ade 
Kraemer, consisted of Stewards 
Mae Burch, Peter McGuinness, D 
Young, Paul Dahlke, Marion Powell, 
Ackley, Marion Diskin and Tom 




































Drug Local Plan 


NEW YORK CITY—Pharmacist 
ham Levitas and sodaman Ryder 
are the first members of Retail D 
Local 1199 to retire under the un 
Pension Plan. Levitas and Ryder receij 
their first retirement checks at an 
pressive meeting of the 1199 Geng: 
Council. In addition to 200 stewards, mm 
presentatives of the employer asso¢ 
tions under contract with ‘1199’ were x 
sent at the meeting. 

Levitas, 86 years old, is New Ye 
oldest pharmacist, having begun p 
icing 68 years ago in Europe, He c; 
to this country in 1892 and passed 
license exam the following year. D 
ing his long career he has filled 
estimated % million prescriptions. 
last job was at Ganbarg Pharr — 
110th St. and Broadway, where he hie 
been employed for 25 years up to 
date of his retirement on Oct. 2. 

Mayor, 61 years of age, has been 
king as a sodaman for 41 years. He 
last employed at Barbizon Pharm 
63rd St. and Madison. i 


Applications for retirement in 
future under the Plan have already 
made by many other members. In 
ember, Urri Wolffing, a drug clerk 
Lascoff Pharmacy, 98th St. & Ams” 
dam, and Matthew Heinsohn,-cas ‘ 
Phelps Drug, Queens will retire under 
Plan. 

Speakers at the Council meeting 
cluded 1199 officers Leon J. Davis 
William J. Taylor, and Bernard Feld 
employer representative and chairm 
the Pension Plan. ‘ 

In accordance with recent impr. 
ments in the Plan, members who 
been in the industry for 15 years 
have been covered by the Plan for 3 3a 
are eligible to receive $50 monthly x 
sions in addition to social security. 

Members with less than 15 years sé 
are entitled to $36 past service credit — . 
each year in the union prior to 198) 
other words, an 1199er in the unio 
years is entitled to a yearly pensic 
$360 plus future service credit (444% 
all earnings while covered by the 
in addition to social security, 





























































FIRST TO RETIRE under Pension Plan of Retail Drug Local 1199 was p 
Abraham Levitas, center, who was presented first retirement check at local’s 


<a 


‘ Photo by Henry ! 















Council meeting this month. At left, Bernard Feldman, employer 2 aR 


chairman of Plan, and st right, 1199" Pres. fee ete 
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Our Stake in the Election 


By MAX STEINBOCK 


N the eve of the 1954 election, RWDSU mem- 

bers, like all Americans were being bom- 
barded from all sides by campaign speeches, slo- 
gans, appeals, last minute “exposés,” polls, inter- 
pretations, forecasts, and Lord knows what else. 
Wading through this torrent of words, it became 
harder and harder for the individual to sift the 
few kernels of significant truth from the enorm- 
ous chaff of political propaganda. 


But. somehow, from this deluge that threat- 
ened to drown all of us, the American people were 
managing to salvage these truths, Here’s how they 
added up: 


Two years of Republican domination in .the : 


federal government and in a majority of states 
have shown us that the GOP has its own list of 
priorities, a list on which the interests of workers,, 
farmers, small businessmen, consumers—in fact, 
the overwhelming majority of the people—does 
not appear. The GOP favors management over 
labor, private industry over public welfare, mono- 
polies over small business, stockholders over work- 
ers. In every test, the PEOPLE get the short end 
of the stick, and the favored few are the winners. 


: Bad as the record of the past two years has 
been, if the Republicans were to win this elec- 
tion, we’d see the whole pattern of government 
against the people in operation on a truly gigantic 
scale. In effect, we’d be giving tha@GOP and big 
business a mandate to continue the giveaway (the 
U. S. still has a lot of natural resources); to plunge 
headlong into a full-blown depression; to aban- 

-don our friends and allies ‘throughout the world 
to Communist domination; and to wipe out every 
progressive and liberal gain made in twenty years 
under the New Deal and'Fair Deal. 


. a 

In the states controlled by the.-GOP, the same 
pattern prevails. In New York, where a large part 
of the membership of the RWDSU lives and works, 
twelve years under Tom Dewey have been mark- 
ed. by giveaway (untold milions have been re- 
bated to big companies under GOP amendments 
to the unemployment insurance law); by out- 
right: plunder (Republican politicians have be- 
come millionaries through ownership of harness 
racing stock); and by chipping away at the liberal 
measures that made New York outstanding under 
Governors Al Smith, Franklin D. Roosevelt and 
Herbert Lehman. 


' What the voters do in this election is impor- 
tant not only because control of Congress and 
many state governments will be decided on Nov. 


2nd. In -addition, the American people will in — 
large measure be décidifig the kind of action th 
want from public officials who are not runn 
for office—officials like members of the connet 


NLRB members, and others responsible for ade ie 


ministering the laws. 
Most important, this election is a preliminary, 


_ for the main event two years hence, when Eisen= ~ 


hower and his party will be judged by the voters, — 
Defeat of the GOP and election of a liberal Demo« 
cratic majority to Congress will not only give us» 
better government during the next two years, 
but. will increase the chances of electing a New ; 
Deal President in 1956.’ : 


The. Republican high command, also aware 
of these facts, issued orders during the 
days of the.campaign for all candidates to “et 
tough.” The form that this toughness took % 
first to uproot Pres, Eisenhower from what wag 
beginning to look like a permanent vacation in — 
Colorado, and send him’ into critical areas * 


issues int the election. But, as this issue of the 
RECORD went to press only a few days before — 
the election, the GOP was submerged in gloom — 
as the polls continued to show indifference on 
the part of the voters to Ike’s charm and to 
warmed-over scandal. Neither a smile nor name- 
calling could obscure the real issue. : 
Certainly for every union. member ,the or : 
was clearly 
tors, of Dixon-Ya' 


and Truman: the parte cal of social 

public housing, improved laber laws, 

ment insurance and all the other measures that — 
had indicated concern for people rather thanfor 
profits. 

These were the truths that shone through 
the ballyhoo. And these were. the things 
brought union members to the polls determ: 
to vote for those candidates who champion the 
public interest, and against those ‘whe pa big 
business first. . 

In the words of the CTO in its 
83rd Congress, “There is a large group 
women in the Congress devoted to 


' terest. If their numbers are increased 


handful in the Senate, and 

the House, the people of America 

to an 84th Congress which will 

cause of freedom and prosperity for all.” 


Check List of Mey. Races 


[Thirty-seven Senate seats remain to be filled om Nov. 2. There aré.22 Democrats and 15 Republicans up 
for re-election. Here are key Senate races in nine states with substantial numbers of RWDSU members. In each 


case, the Democratic candidate is backed by CIO-PAC. 


Kentucky: - 
Alben Barkley (D.) vs. 
Sen. Cooper (R:) 


Massachusetts: 
Foster Furcolo ) ve 


Charles Howell (1 D.) vs. 











MOVIE PAGE QUEEN is invested with regal auth- 
ority for a night by District 65 Screen Publicists 
Guild Chairman Harry Hochfeld, r., and Al Men- 
delsohn of Universal-Int’l, emcee of annual New 
York Screen Publicists Movie Page Ball held Oct. 
15.. The lovely winner is Sally Wile, a Brooklyn 


gal chosen from among a dozen beauties compet- } 


ing in Miss Movie Page contest. 


BILLIONTH CAN-IVERSARY marked production | 
of the one billionth can of Rival Dog Food. Plant’ 


in Chicago employs members of Local 194, who 
were participants in festivities. Examining souvenir 
cans of gold are, |. to r., ‘194’ Exec. Vice-Pres. 
George White, Rival Co. Prés. Meyer Katz and 
‘194’ Pres, John Gallacher. 


ee a 

GOLDEN WEDDING, that’s 50 years, is celebrated by Frank and 
Dora Wolfman, parents of RWDSU Vice-Pres. Earl Wolfman (right), 
in Detroit, with their son-in-law, ClO Pres. Walter Reuther, standing 
in cénter. At left is Frank Wolfman, a veteran union organizer and’ 


leader in many tough organizing campaigns. In foreground is Reuther’s 


daughter Lisa. . 


DANCE COMING UP at Local 984 of Newton-Upper Falls, Mass., and 
entertainment committee members above are responsible for the fixe) 
in’s. L. to r., in front, Gloria Pagano, Virginia Lane, Santina Sotillio,” 
In rear, Jim Murphy, Robert Downey, Frank Delikta and Joseph Cle- 
. ment. Not present for photo were Gladys Genova and Larry Garron, 
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Eating Enough Food 
And the Right Kind 








: ‘in tremendous quantities, many families 


. must under present laws, 


_ they needed. Three out of ten used few- 
er than five eggs per person per week. 
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- Feason, the department indicates, is the 
| Widespread lack of nutritional knowledge. 


buy the foods they need, or if prices were 
_ More reasonable, no one would have to 


> But unless and until you get enough 


) Mary knowledge is not enough to feed 
ae family adequately in this time of high 


@ren need three or four cups of milk a 





By SIDNEY MARGOLIUS ______ 


~~ 


In a time when “surplus” butter, cheese, 
milk powder, eggs, grains and other foods 
are- piled up in Government warehouses 


day, and adults at least two, orequivalent 
in milk products or cooked dishes that 
include milk, Studies show that women 
especially tend to use little milk, less 
even than men and teen-agers who them- 
selves often need more. > 


are still not getting enough and the prop- 
er kind of food for adequate nutrition. 


The Government today is the unwill- 
ing and worried owner of some 1.3 billion 
pounds of butter, cheese and milk as well 
as other foods which it skimmed off the 
market to keep up retail prices, as it 


In general, you’ll-zet most nutrition on 
a modest food budget if you allot your 
food money along these lines: milk, cheese 
and other milk products, 28 per cent; 
eggs, meat, fish, other proteins, 27; fruits 
and vegetables 23; flour arid cereals, 9; 
fats and oils, 7; sugar, beverages, miscel- 
laneous, 6. 


Cost of Proper Diet 


What is a moderate food budget? Most 
surveys by community service agencies 
in various cities indicate that even with 
economical buying. and management, 
about $6-$7 a “week is needed for each 
person, possibly a shade less for larger 
families because of the advantages of 
bulk buying and cooking, and lower costs 
of feeding small children. Assuming eco- 
amounts of calcium which they would get nomical buying and cooking, it takes $6.50 
from consuming enough milk and cheese. to $7 a week to feed a man who does 
One out of five weren’t getting enough hard physical work, and teen-age boys; 
ascorbic acid (vitamin C), or thiamine, about $5.50 to $6 for a woman who does 
riboflavin and niacin—the vital B vita- housework, and teen-age girls; and about 
mins necessary for normal gvowth and $3 a week for babies and toddlers. 
functioning of the body and even for You get some help with the food prob- 
steady nerves, which you get from meats, lemw#at this time from the lower prices 
fish, poultry, eggs, mhilk’ and milk prod~ of grass-fed beef. This is the lean beef 
eam other protein foods, whole .greins without. the marblings of fat through 
and to some extent from vegetables and the Jean that wiakes grain-fed beef tans 
poate. der and suitable for broiling and dry 
roasting. But pound for pound this lower 
cost lean beef has more protein and vita- 
mins than the prime and choice grades, 
even though ft needs longer, moist cook- 
ing, as in stews and pot roasts. Also, look 


for it in larger cuts, as the blade chuck 
roast recently recommended by meat spe- 
cialists of the Agriculture Dept. You may 
have to ring the bell and ask the butcher 
.to cut you a thick two-rib blade chuck, 
instead of the one-rib cuts already pre- 
packaged. But when you get it you can 
use the tender sections for dfy roast 
or broiling—steaks and roasts for the 
price of chuck. 


Moderate-income families are also find- 
ing help with the vital problem of assur- 
ing themselves enough milk, from the 


In contrast, the U.S. Agriculture Dept. 
finds that: 
Three out of ten families consumed 
less than a pint of milk or its equivalent 
per persom-per day in one recent year. 
One-third of the families were using 
less citrus fruits and tomatoes than 


A survey by the department in 1952 
similarly found 5 percent of the families 
were not’ gétting the recommended 


Dietary Deficiencies 


The main reason for these dietary defi- 
tiencies in the midst of plenty, according 
to surveys by the Agriculture Dept., is 
that many families have too little income 
to buy: enough of the kinds of food that 
Maintain maximum health. The other 


If most families had enough income to 


preach the need for more nutritional and 
buying knowledge. For example, surveys 
by the former Bureau of Home Economics 
and Human Nutrition found families in 
the highest bracket survéyed—incomes of 
$7,500 or more—used twice as much milk, 


new half-gallon and gallon containers 
now offered by many distributors and 
‘stofes, whith save one to three cents a 
‘quart. Where income is too little to buy 
all milk needs in the form of fluid whole 


learly twice as. much meat. poultry, fish 
and eggs, and three times as much fresh 
uit, as the lowest-income families. Also, 
is a known fact that families .whose 
tome rose relatively between 1942 and. 
immediately bought more milk, meat, 
bultry, fish and citrus fruits. 


tome to buy everything you need, ce € 

-do have to be an exceptional shop- uabl “adding to. cooked dishes, 

» cook and nutritionist. Just ordi- ding powders, cooked. cereals and. baked 
goods, to give your family additional 
nutrition gt little cost. There is also a 
new instant milk powder on aap which 
dissolves. without beating.. Thus you can 
make up as.much: skim milk as 
need at a time—a glass t pasha Beers 
ly wed seat... 


food prices withqut robbing yourself of 
"other needs. 
» On a moderate income, budget for milk 
i cheese first. For good nutrition, chil- 


milk, non-fat milk powder makes milk 
with all the nutrition of whole milk ex- - 


What cold ba Mike tanebthad taaer otek Gea ’n’ sauna ain- 


ner on a brisk October or November 


y when 


particular! 
the choice is Kraut-Pork Pinwheel. with Apple Sauce?) Fancy as - 
this. dish looks, there’s nothing elaborate: about its preparation. 
The pork pinwheel practically rolls itself and both the kraut and 
the apple sauce require no more effort than wielding a can opener, 


KRAUT-PORK Lf salepuee WITH APPLE SAUCE 


Combine pork, Worcestershire sauce, salt, ‘pepper and bread 


crumbs;.mix thoroughly. 


On a large piece of waxed paper, flatten 


meat mixture with rolling pin into a 7x10-inch pen 


Cut sauerkraut into short lengths with sei 
Spread sauerkraut-and onion ‘evenly: over. s r 
up jelly-roll fashion. Place slices of ; 


$s or sharp knife. 
of meat. Roll 


of roll. Place in greased shallow .pan $8 moderate oven 


(350°) 40 minutes, or until done, 
canned apple sauce. 


Slice ccounthe. and serve with 
Te 
, ioe; 





National Health Pro rogram?! 





British Plan Has 
Lessons for U. 


By DR. MANUS E. ORNSTEIN 
Local 338 Medicat-Director . 
There are many lessons that the American people can learn from’ ‘the 
experiences of Britain’s National Health Service. I would say that the first 
and most important is the need for planning in dealing with health gna 


medical care, and its corollary: the need 
to determine the best ways within our 
means ®%© solve our health problem. 

In his annual report to the president of 
Columbia University, Dr. Willard C. Rap- 
pleye, dean of the. university’s Faculty of 
Medicine, charged that Americans tend 
to demand maximum health services 
without “willingness to accept the neces- 
sary responsibilities or obligations.” 

He. pointed out that “although about 
100 million people in this country now 
carry some form of hospital, or medical 
care insurance, it has been estimated 


“that only about 15 percent of the ex- 


penses are covered by insurance benefits.” 
Obviously, there is a tremendous gap, 
despite the AMA’s assurances that “vol- 
untary” health plans are capable of 
meeting our medical needs, between our 
national medical bill and ‘the part of it 
that is being paid through prepaid health 
programs. 

And this does not even take into ac- 
count the large section of our popula- 
tion which simply does not get mini- 
mum medical care because it cannot 
afford to pay for it. C 

Britain was also faced with this prob- 
lem prior te establishment of NHS. The 


. wealthier element in the population, as 


inthe U.S., could afford to pay for any 
medical services it’ required: The poor 
received medical treatment paid for by 
the National Assistance Board, which set 
standards on ability to pay. This left the 
bulk of the populatiofi to meet, as best 
it could, the expenses of medical care. 
Even prior to the establishment of NHS, 
Britain had a national health insurance 
plan, covering those who made weekly 
contributions. to it. This, corresponded 
roughly to our voluntary group health 
plans, except that it was government- 
administered and paid uniform benefits. 
But, the weakness of such a voluntary 


a: eee was that, in the words of a 
_ ments had -to be.made for many months 
or years. 


becece. siemens: aim many si 





the benefits; and-shere were some things 
which were not available at all.” 


drugs and medicines, dental care, 
nursing, ambulances, 

nation, and a host of other 
availakle to everybody without 
The cost’ of these services is paid 
ernment out» of its tax 

ceiling was put on the 

program in 1950, it became 

patients to pay for certain items 
previously been provided free. These in- 
clude part of the cost of eye-glasses, as 
well as some charges for dental care and 
treatment in hospital clinics. ih 


As.an NHS pamphlet says, “in spite of 
the introduction of these charges, w ‘ 
in every case cover only part of. the full — 
cost, the NHS remains a predominantly 
‘free’ service available to all.” 

Britain’s NHS costs the national treas=_ 
ury more than 400 million pounds a 


and services of m 
local government 
difference in buying power 
official rate of exchange. 





A British Unionist Visits RWDSU 
By ROBERT DOBBS 
Earlier' this month in New York the RWDSU entertained a 

visitor from land who has come to this counify for the first 
time to study erican trade unions under a US. Government 
grant. His name is Cyril Hamnett, and the fact that he chose the 
RWDSU as his starting point was quite appropriate, since he is the 
Administrative Officer of the Union of Shop, Distributive and 
Allied Workers. 

This union, numbering 340,000 members. is organized mainly 

in- co-operative establishments, but about a third of its member- 

‘ship works in private industry. They are retail employees, ware- 

Jhousemen, route drivers and others, comparing pretty much to 
the kind of jobs many RWDSU meinbers work in. 

Hamnett’s main duties compare with those of an American 

union’s secretary-treasurer. In addition to these, he holds several 
other positions, including that of editor of the bi-weekly USDAW 
publication, New Dawn, and chairman of Reynolds News, a well : 
known British co-operative publication. Mr. Hamnett is also stand- 
ing for parliament on the Labor party ticket. 

The union’s headquarters is in Manchester, and its 1,900 
branches, or locals, are located throughout the British Isles. 

During his stay in New York, Mr. Hamnett made a tour of the 
l1-story headquarters of District 65 and attended a local member- 
ship meeting. He remarked on the wide variety of ‘services and 
activities conducted by ‘65° and was most impressed by the high 
degree of membership participation in the activities, 

. ._ A difference between British and American unions. which struck 
the British union leader concerned political interest. and activity. 
In England, he said, the Labor Party, which controlled the govern- 
ment for several years and has been the major opposition party 
since 1951, is actualy the party of labor, Among its leaders are 
representatives of the organized workers of Great Britain. It has 
the direct participation of many thousands of union members, who 
discuss_political problems at union membership meetings. He ob- 
served that, while there was some political activity, by American 
union members, it is given a good deal less attention here than in 
Britain and that American unionists are mostly concerned with 
economic questions. 


~ Cyril Hamnett, administrative officer of 
Britain’s Union of Shop, Distributive & 
Allied Workers, a recent visitor to 
RWDSU, 
Israel. Labor Federation (Histadrut) conducts school for sirratt en 
mechanics, 


An American Unionist} 
Looks at Labor in Israel 


ad 


By BEN SzGAL . 
(NOTE: Ben Segal of the National CIO staff was in 
Israel about a month ago as a guest of “Histadrut, the 
General Federation of Jewish Labor. He was in Europe 


' this past year ag a Senior Fulbright Scholar in Workers 


Education. Prior to this he,was Associate Director of Edu- 
cation for the National CIO and President of Local 189 
of the American Federation of Teachers, AFL.) 


I went to Israel with many doubts and questions and 
came back after a short but-intensive visit tremendously 
impressed with the democratic accomplishments in the 
six years that Israel had been-an independent nation. The 
Israeli Democracy and her trade union movement stand 
out like a light in the darkness of that generally troubled, 
feudal and backward part of the world. 

But to say this is not to deny the need for helping to 
a greater extent the surrounding Arab countries to raise 
their deplorably low living standards by economic aid and 
“Point 4 programs.” However, I question whether the 
policy of arming Egypt and Iraq (and perhaps the other 
Arab nations) by the American and British governments 
will accomplish anything useful except to weaken, if not 
destroy, the only real democratic ally we have in the 
Middle East. I mention this because in a host of problems 
that the Israelis face, the problem of military security is 
uppermost in cost and importance. 

And why is military security uppermost in cost and 
importance? Because to this country, which is said to be 
smaller than Rhode Island, “the frontier is everywhere” 
and it is completely surrounded by hostile neighboring 
countries. ‘i 

The 
comp ts Israel has made 
democratic society in the economic and social as well as 
in the political arena. Probably the most important 
in the building of this society has been played by 

General Federation of Jewish Labor. 


trade union organization, an association of cooperati 

and an association for mutual aid represented by i@ 

Workers Sick Fund. q 
This, at first glance, appears far removed from 


ordinary functions of a trade union movement. But it haga 


@ purpose and a meaning if it is seen in the context & 
settling and developing a-long neglected coutry. For her@ 
is'a trade union organization that helped start a cotintg 
rather than come -in to correct injustices after it wW 
started. Out of a population of approximately 1,684,0 


Histadrut has close to 500,000 members and it represent ® 


about 80 per cent of the total wage-earning communi 

In contrast to our trade unions, membership in Hista 
drut is personal and direct. This means that the work 
joins the Federation and not an industrial or craft orgals 
ization. There is a flat rate of union dues for all work 
ers regardless of trade or occupation, greded accordi 
to income. The lowest paid workers pay 342 per cent ¢ 
their monthly wages and the highest-paid workers p 
4% per cent of their wages as union dues. 

Histadrut also runs an extensive education and cultuh : 
program. I observed a number of the classes at the Work 
ers’ College and was impressed with the nature and Xe 
tensiveness of their workers’ and adult education activities 
In this connection I was also impressed with the ce 
scientious effort that is being made to integrate the 
workers into full Histadrut membership and to elimir 

In going around the country the large number of # 
housing units, both public and cooperative, that have bee 
and are in the process of being constructed st 
oO great the need for such housing is 
in” population growth. From 1948 until 
1953 the population had nearly trebled rising 
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A STAR IS BORN .. . Excellent 


Every ingredient that Hollywood can put into a 
movie is in A Star Is Born. There are 182 minutes of 
music, drama, Jaughs and tears—with reels and reels 
of Judy Garland. She shines as the unknown singer, 
Esther Blodgett, who is discovered by a movie star and 
soon rises to the top of the Hollywood sky: 

Her discoverer is Norman Maine, played by James 


- Mason, whose own career has begun to fade because 


of his excessive drinking. Esther mar- 

ries Norman and her success is mar- 
* red by the contrast of his failure. 
_ Even true love can’t save them from 
4 eventual tragedy. 

This is qa very busy. film, alternat- 
ing between musical comedy and se- 
rious drama. So much activity on a 
CinemaScope screen is slightly over- 
whelming especially when it runs 
three hours. The musical numbers 
are numerous and well done, featur- 
ing songs by Harold Arlen and Ira 
Gesshwin. There are blues, sentimen- 
tal ballads, novelty songs and dances, 
Judy runs the gamut of emotions 
with unusually good bits of straight 
acting between songs. James Mason 


Judy Garland does an excellent job as her sensitive, - 


disturbed husband. 

The .most refreshing note in the film is the energy 
and enthusiasm with which Judy Garland entertains. 
She knows how to capture an audience and is given 
ample opportunity to display her talents as a singer and 
actress. Her performance is as invigorating as the crisp 
Autumn air. —EILEEN FANTINO 


BEAU BRUMMELL . . . Good 

Set in the days of Napoleon and William Pitt, when 
the struggle for power between the King and Parliament 
was the issue in England, this film tells the story of a 
man who influenced history as well as styles in dress. 
Stewart Granger plays the part of the non-conformist 
Beau Brummell, who made knee britches and powdered 
hair passé. 

Brummell’s friendship with the Prince of Wales, heir 
to the throne of England, keeps him well-heeled and 

gi “28 the Prince well-advised in matters of 

’ state. When Brummel quarrels with 
@ the Prince and publicly insults him, 
= his debtors close in and he is forced 
fF. to escape to France. Lady Patricia, 
: played by Elizabeth Taylor, is ready 
to go with him after months of re- 
jecting him. Brummell refuses to 
take her with him because he is 
penniless and proud. 

Stewart Granger His luck gets worse-in France and 
he gives up his last chance for a fortune when he burns 
his memoirs after they are accepted for publication. 
Brummell wrote them as a historical analysis of the 
times but the publisher is interested in the private life 
of the Prince, and its scandal value. Sick and destitute, 
he watches his old friend the Prince, now King of Eng- 
land, as he lands in France and is welcomed by the peo- 

ple. Lady Patricia is there with her husband. 

Peter Ustinov is very believeable as the weak Prince 
of Wales, as is Robert, Morley, playing his insane father. 
Stewart Granger makes a dashing Beau Brummell and 
Elizabeth Taylor decorates the screen as usual. 

* —EMILY WEIL. 


THE RECORD RECOMMENDS 
EXCELLENT GOOD 


A Star Is Born 
Ugetsu (Jap.) 
White Christmas 
Sabrina 

On the Waterfront 
Rear Window 


Seven Brides for 


Living, it’ Up 
Seven Brothe 
—o Garden of Evil 


Mexican Bus Ride (Sp. )- About Mrs. Leslie 


Beau Brummell 
The Barefoot Contessa 
The Caine Mutiny 
Student Prince 
th on the Rocks 
Magnificent Obsession ~ 


““Upsadaisy” is the title for 65er Harry Weissman’s grand prize winning oa 
snapshot of his neighbor and daughter. bc 


HONORABLE MENTION 


BOVE and below are the cream of the 
very fine crop of seventeen winners of 
the RECORD Snapshot Contest. Grand prize 
of $25 goes to Harry Weissman, an employee 
of the Lerner home office: and warehouse 
in New York City, and a member of District 
65. : 
All told, over 100 eontestants entered sev- — 
eral hundred snapshots in the competition, 
which started Aug. 1. Each issue since then, 
the RECORD has run three $5 prize winners, 
with each of the pictures becoming a con- 
tender for the grand prize. : 
The unanimous vote of the editors of the. 
Record, who served as judges, went to the 
wonderful photo above, for its technical ex- 
cellence as well as for its humor and 1 
human qualities. But the photo below ha 


* so much natural charm, it just seemed im- 


possible to pass it by completely. So-it va 
decided to add a consolation prize of $10 
for the runner-up. 

In the hope that Record readers enjoyed 
the contest as much as the Record enjc 
running it, the editors look forward to x 
summer and a possible return engagement 
of the Snapshot Contest. 








Yaks From 


Across 
The Sea 


Following are examples of hu- 
mor published in “The New 
Dawn,” magazine of the British 
Union of Shop, Distributive and 
Allied ‘Workers. 

This Happy Brood 

A woman got on a bus with ten 
children. The astonished conductor 
exclaimed: “Are these all your 
own, lady? Or is it a picnic? 

“They are all mine,” she sighed, 
“and it’s no picnic!” 


*- es 








Cool Chap 

Explorer: “The lion was right 
behind me, breathing down my 
nec! ” 

Listener: “What did you do?” 
- Explored: “Turned my coat col- 
lar up—I can’t stand drafts!” 

* ¢s 

Open Mouthed 

“That's my wife’s dentist just 
gone past. He’s an incredible fel- 
low.” P ~ 

“Really? In what way?” 

“He can tell her to close her 
mouth and get away with it!” 


> ¢ ¢ 
In Stitches 
Salesman: “These are excep- 
tionally strong shirts, madam. 
They just laugh at the laundry.” 
Customer: “Yes, I had some be- 
fore—they laughed at the laundry 
#0 much they came back with 
their sides split!” he 
2° ¢ 
Well Travelled 
“How is your baby getting on?” 
“Oh, fine. He’s been walking for 
six weeks.” . 
“Good gracious! He must have 
got quite a distance by now!” 
* ¢ & 
Hide and Seek 
The customs man was examin- 
ing a case in which a woman had 
hidden an undeclared bottle of 
perfume. As he roamed near the 
danger zone, the travelier’s small 
daughter clapped her hands and 
exclaimed: ‘Oh, mummy, he’s get- 
ting warm, isn’t he?” 


*-> ¢+ * 
Flushed 

To her card-playing husband as 
he comes in at 2 a.m., a wife com- 
ments sourly: “I suppose you've 
been holding a sick friend’s hand 
all night?” 

“My- dear,” he answered, “had 
I been holding his hand, I’d have 
made enough money to buy you 
a fur coat!” 


Jewel 
“So you’re having domestic 
trouble, old man? But you always 
told me your wife was a pearl.” 
“So. she is—it’s the mother of 
Pearl that’s the trouble!” 


se? 


Absent 

Hostess: “Good evening. Pro- 
fessor. Wasn’t your wife able to 
come?” 

Professor: “Good _ gracious! 
Trust me to forget something!” 


GIVE A CAPTION © 
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Each issue of the RWDSU RECORD will award a 
$5 prize for an original cross-word puzzle chosen from 
those submitted by members of RWDSU Iecals, or 
their wives or husbands, Puzzles MOST LIKELY TO 
BE CHOSEN are those which use union terminology 
such as stewards, strike, contracts, grievances, nego- 
tiations, etc, Send your ORIGINAL puzzle to RWDSU 
RECORD, 132 W. 43rd St., New York 36, N.Y. Win- 
-mer this issue is Virginia Schnell, Local 256, Nor- 


wood, Ohio. 
ACROSS 


. Of Pay 

. Mire 

. Saint (abbr.) 

. Halting place 
Go astray 

. Beverage 

. Dogma 

. Renters 

. A species of pepper 

. Scandinavian 

- Small mammal 

. Assents 

. Equal 

. Church festival 

. Noah’s——(p)l) 

. Sailor 

. A story of adventure 

. Creams (French) 

. Expire 

. World—— 

. Not revealed 

. Trade—— 

. Russian title 

. Feathered? 

- To elevate 

. Royal Mail Service 
(abbr.) 

. Military (abbr.) 

. Large sea duck 

. Affirmative vote 

. East-Northeast 
(abbr.) 

. Aver 


DOWN 


. To soak as flax 

. Consumed food 

. Bark (Rich in tannin) 
. Fencing foils 

. Sofa 

. Alexander Graham—_ 
- Native metal 

. A farm 

. A cubic meter 

. Concise 

. Comforts 

. Regrets 

. Puffs up 

. Former Government 


job stimulant (abbr.) 


. Auricle 

. King of Myenac 

. Uncle— 

. A descendant 

. Trouble 

. Small brook (Dutch) 
. New English Dic- 


tionary ‘(abbr.) 


. To name again 
. Traps : 
. Prefix meaning above 


or at the top. 


|. Foe 

.-Wash lightly 

. Characteristic 

. Prefix meaning far 
. Soft metal 

. Feminine appelation 
. To place 

. Before 


RECORD CROSS-WORD 








By Virginia Schnell 
Local 256, Norwood, Ohio. 










































































































































































Crossword Puzzles edited and prepared by Nat-Lester 
and Joseph Manfre, Gimbel Bros. Sign eee focal 144, 


(Answer to Puzzle on Page 15) 
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BE WELL HIDDEN! I 

DONT WANT ni EMPLOYEES 
KNOW THEY 

BEING WATCHED ! iy 
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HAH...NOW 


\ CAN KEEP 
AN EYE 


... AND BY TURNING 
THESE KNOBS YOU 
CAN SEE WHAT'S 
GOING ON IN 
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THAT MAKES 
ME FEEL 


WONUNIE 


MRS. TILLER IS SICK 
AND LVE HAD TO 
DO THE COOKING! 
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3 Early Preps Pay Off in Va. - 


NEWPORT NEWS, Va.—Early contract preparations by Local 27 RWDSUers 
who work in the’ Hiden Warehouse & Cold Storage Co., paid off this month with 
+ » settlement on a new contract before the current one expires. The new agree-, 
ment nets the 110 workers average wage increases of 7% cents an hour plus 
ether substantial gains, effective Nov. 3 when the current pact runs out, Int 

*- Rep. Henry Hamilton reported. 


The Hiden workers began to act on demands early in the summer, started 


> g strike fund which reached $1000, and held frequent shop meetings. 


’ In addition to the wage hikes now the Hiden workers won a two cent hourly 
increase to go into effect at contract reopening time next year, plus a commit- 
ment by the company to work out with the union a much-needed pension plan 
fn 1956. The Hiden workers already enjoy hospitalization, surgical and other wel- 


fare benefits. * 


Otlier changes improve the vacation schedule and sick leave, but details on 


sick leave are yet to be worked out. 


SS CO 


11000 Members Goal 


At American Tobacco 


CHARLESTON, S.C.—The third negotiating session between Local 15 





5c Raise Won 


By HARRY BUSH, 


MEMPHIS, “Tenn.— The members of 
focal 19 working at the Swift Oil mill 
won a contract. renewal after three 


'months of negotiations, which brought 


. five cent hourly general increase re- 
Ractive to Sept, 9. ; 

Minimunt rates at the plant are now 
$1.15 an hour,.and range upward for 
higher job classification. 

Agreement was reached at a meeting 


"eld at the request of Federal Mediator 


Frank Miles after many negotiating ses- 


® ‘tions. In the course of the negotiations 
the company stalled, but the union took 


j * 


the opportunity to.conduct an organizing 
drive in that time, which succeeded in 
@oubling the union membership in the 
plant. 

At the final session about 25 mem- 
bers, who were not working a shift at 
the time, attended in a demonstration 


of strength which impressed manage- - 


ment and brought the offer wp from 


j _ two to four and then to five cents an 


Members of the negotiating committee 


| were Stewards Joe Wynn, Surfus Scruggs 


@nd Benny Jones; assisted by Local 19 
Pres. Lee Lashley and Organizer Bernard 
Smith, with Vice-Pres, Harry Bush. 

The company’s stalling during nego- 


tiations sought to take advantage of the 


® fact that the plant was not completely 
™ Organized. This. situation had brought 










about an attempt by an AFL union last 
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® dune to win bargaining rights at the 


' plant, In a subsequent NLRB elecetion 
' Local 19 won by a narrow margin, and 
immediately afterwards the local began 


' the drive to strengthen the union in the 


Plant in preparation for renewal of the 
‘ontract, which was due to expire Aug. 1. 
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|. The campaign resulted in building the 


Membership to cover'60 workers and was 


4 &n important reason for the gains won 


in the new contract. 


‘be Raise Achieved At 
Buckeye in Charlotte 


'- CHARLOTTE, N.C.—The 80 Buckeye 
‘Oil workers, members of Local 





general wage increase of eight cents 
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| end the American ‘Tobbaco Co. on a contract reopener again failed to see 
‘the company move from its flat refusal to give a wage increase, Int'l Rep. 


Shop Stronger, 


Irving Lebold reported. He added, how- 
ever, that progress was being made in 
building the Local in the plant. 


During September and the first two 
weeks of October nearly 100 American 
Tobacco workers signed up in the union, 
and the local expects by Christmas to 
have signed up its thousandth memiber, 
he said. The plant employs between 1,100 
and 1,200. : 

Meanwhile, close to one thousand 

American Tobacco workers were de- 

terminedly wearing buttons while on 

the job, which read, “I Want a Raise!” 


Company Rejects Proposals 

During the negotiations Oct. 11 and 
12 Lebold offered three alternate propos- 
als for breaking the deadlock over a wage 
increase. After a consultation with top 
company officials in New York the pro- 
posals were rejected by management. 

The federal conciliator sitting in on 
the session, Fred Beck, then advised that 
the talks be postponed until after Elec- 
tion Day. The parties agreed, and nego- 
tiations are to resume Thursday, Nov. 4. 
It was expected that RWDSU Exec. Vice- 
Pres. Arthur Osman will attend the next 
session. 


Meanwhile, three grievances were set- 
tled in the plant. They concerned an un- 
just penalty lay-off of a humidity main- 
tenance man, an overload of work in the 
Cellophane Dept. and the docking of two 
hours’ pay of a number of workers bé- 
cause a power failure resulting from 
Hurricane Hazel delayed starting time. 


_ to pay—in which case the union 












Pasco Offer Okayed; 
Health Plan to Start 


DADE CITY, FLA.—Practically all of the 340 members of Local 43 now 
working in the Pasco citrus packing plant, plus 130 of the members now on 
seasonal layoff, turned out to vote acceptance of the company’s offer of two 
cents an hour for this year. and three cents for next year. 


This action settled an issue which had 
been hanging fire for several weeks. The 
company originally agreed last year to 
five cent raise in 1954, with the under- 
standing that the company could dec 


aE 


be free to strike. The company at 
refused to give any raise at all, but 
came through with the offer of two cents 
how and three cents in ’55. 

The vote was about two to one to accept 
the offer. In another t the members 
decided overwhelmingly to apply the two 
cent increase to the purchase of a health 


Be 





Gains Won in Ga. 
At Blue Plate Co. 


ATLANTA, Ga—The 25 Local 715 
members now working at the Blue Plate 


Foods plant won a contract renewal this’ 


month providing wage increases, improve- 
ments in holidays and other gains, Int’l 
Vice-Pres, Frank Parker reported. 

The new contract also sets up job 
classifications and wage rates te go 
into effect when the company expands 
into a new plant in a few months, It is 
expected about 160 workers will be 
employed. It has been agreed that 
presently employed people will have 
their choice of jobs-in accordance with 
seniority, Parker said. 

Wage gains won in the new contract 
are 242 cents an hour. Also won-was one 
additional holiday with pay, making a 
total of seven, with pay for holidays 
whether or not they fall on a working 
day. Leading the negotiating committee 
was Int’l Rep. William E. Connell, with 
Emmett Bell, Rosser Johnson, Jean Bell 
and J.D. Criswill. 

Elsewhere in Local 315 the employees 
of the Sleater System in this city won a 
contract renewal providing for a welfare 
program including sick benefits of $25 
a week beginning the first day of illness, 
complete hospitalization coverage and ac- 
cident and life insurance of $1,500: The 
plan is fully paid for by the company. 

Members of the negotiating committee 
were Grace Harris, Lavenia Lively. and 
J.D. Farmer. The Sleater System services 
industrial plants with employee cafeterias. 





insurance plan. The voting was conducted 
by secret ballot by a committee including 
Allen Glover, Jr. and W. F. Hicks. 
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strike action, but an examination of 
dustry conditions and careful weighing 
the issues resulted in qa decision not to . 
walk out. " 

Local leaders pointed outy too, that 
applying the two cents to a health plan 
would bring more real value than five 
cents in cash. Enthusiastic support for 
this view was expressed in the 299 to 
vote for.a health plan, Larsen observed. 


Meet Insurance Firm 

A meeting with officials of one health 
insurance group has already been held, 
and further meetings with others are 
scheduled in order to find the best avail- 
able service. It is expected that Exes, 
Vice-Pres. Osman will: attend future 
meetings with such companies, lending 
his wide knowledge of health insurance 
plans gained through the ‘65’ Security 
Plan, which he founded and now con- 
tinues to manage. a 

Meanwhile, in what many Local 43 _ 
members called a welcome gesture of the 


F 


g 


company’s willingness to co-operate inthis 


project, management has agreed to pay 
full wages to the crew stewards for a week 
while they go to work on setting up the 
insurance plan, signing up the members 
and carrying out a number of other tasks 
in this connection, 
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Majority at W. T. Grant Sign 
With RWDSU in Hamilton, Ohio 


HAMILTON, O.—There’s a brand new-W. T. Grant five and ten cent store in Hamilton, and a quick drive by 
RWDSU Local 160 has signed up a majority, of the store’s 60 employees, Business Agent Juanita Clark reported. As 
the Record was in the mails Thursday, Oct. 28, the Grant employees were voting in an NLRB election scheduled for 





STRIKE EVE SETTLEMENT is signed “ei Flavour Candy Co. president Ira 
Golan, “who puts his signature next to those of Int'l Rep. Carl Sanzone, I., 
and Chicago Joint Board Pres. Hank Anderson, r. Standing are negotiating 
committee members, |. to r., Tillman Moore, Emma Williams, Catherine 
Johsohn, Johnnie Mae Rucker and Chief Steward Tom Hershey. Two year 
pact brings raises of four cents an hour, other benefits to 100 employees. 


Flavour Candy Settles 
In Chi at 11th Hour 


CHICAGO, Ill—On the eve of a strike deadline the 100 workers at Fla- 
‘your Candy Co. won a new contract when the company agreed to the union 
committee’s final proposal for a settlement, it was announced by Henry 


Anderson, president of the RWDSU’s 
Chicago Joint Board. 

The new contract was signed Sept. 28, 
and provides for wage increases of four 
cents an hour retroactive to July 1, plus 
full company payment for hospitalization 
and medical care coverage. 

The company also agreed to supply 
work clothing to all male employees. 
Women employees already receive free 





uniforms. 

The contract is to run for two years, 
with a wage reopener next July 1. 

Negotiations were handled by Anderson 
and Int’l Rep. Carl Sanzone, with a com- 
mittee including Chief Steward Tom! 
Hershey, Johnnie Mae Rucker, Tillman 
Moore, Emma Williams .and Catherine 
Johnson. 





SAVINGS FOR MEMBERS are offered on me:chandise sold in store Operated 
Local 194. The store is one of leading attractions in the handsome, 


0,000 union headquarters in Chicago. Above, 


Int'l Rep. Al Evanoff 


gets behind counter to help a member and his wife make their selections. 


014 


that day. 


Earlier, one of the workers, Charlena 
Curtis, was reinstated to the job the day 
after the union filed an unfair labor 


practice charge against the company for- 


firing her. The charge was filed the same 
day as the petition for the election. 


Int’] Rep, Al Evanoff said another 
Grant stpre was due to open in this city, 
and it is the aim of Local 160 to wel- 
came its employees to join RWDSU along 
with their newly organized co-wofkers. 

This is the first retail store organized 
by Local 160, which has its other mem- 
bers in the Pillsbury Mills plant here. It 
is expected, however, that the local will 
continue to seek members in the retail 
industry of Hamilton and vicinity. 
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Detroit Picnic 
Smash Hit 


DETROIT, Mich.—The members of 
Local 297 RWDSU, who work at the 
James Vernor Co., brought their fam- 
ilies to the Brown Derby picnic grounds 
on Sunday, Sept. 26, and beforé the 
day was through everybody, especially 
the kids, had almost enough. food, fun 
and sun to last them until next year’s 
outing, Record correspondent James 
Sims reported. 

Clowns delighted the children with 
candy, cracker jacks, bubble gum and 
balloons while more conventional food 
was on hand for the others. There was 
a baseball game, won by the plant divi- 
sion over the sales division, 13-7. The 
salesmen retaliated by taking the Tug- 
o’-War. 

The adults had fun with pie eating 
contests and a chicken scramble, while 
the kids raced each other for prizes. 
And everybody said the Picnic Com- 
mittee did a bang up job of it. 
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194° Aiding 
Chicago. 
- Chest Drive 


CHICAGO, Ill.—Local 194 and: the 
Campbell.Soup Co. have opened the 
annual labor-management Commu< 
nity Fund Drive. Last year the un 
ion, in joint cooperation with man 
agement, won the “Oscar” award 
given to the group which gave 
most per capita donations to. the, 
Fund in the City of Chicago. 


The Community Fund Commiitee 
instituted a full labor-management pro# 





gram to guarantee the success of thig) 


year’s campaign. “Reach out to those whe 
need you,” is the slogan to be used 
raise money for the 177 local health and 
welfare agancies and the U.S.O.: which) 
receive Community. Fund support.; 
A kick-off dinner to begin the Cairsgoy 


RED FEATHERS KIDS get autograph of 
Local Pres. John Gallacher. 


* 


Ps SNR Rc Moai hs Date. 


drive was held at the Sherman Hotel) 


with the full participation of the CIO,” 


AFL and Independent. unions. General 
Bradley was the main speaker at the 
dinner, 


Local 194 and the Campbell Soup Co. 
held luncheons for the day and night 


shift Volunteers’ Committee. Local 194. | 


Pres. John Gallagher said they pledged @ 


to do everything in their.power to see ~ 


that the 1954 campaign is successful. . § 


‘The Chicago Red Feather Kids toured” 


the Campbell plant afid Local 194 head- @ 


quarters and were greeted by the workers © 


as a symbol of the spirit of giving which | 


is present in the Red Community Pund 
drives. : 





_ Percentage Hike Asked for 2, 800° 
As Camphell's Soup Talks Beain | 


CHICAGO, Ill.—Negotiations on a contract reopener covering the 2,809 
Campbell’s Soup employees were due to start Tuesday, Oct. 26, as The 
Record was going to press, Int’l Rep. Al Evanoff reported. : 


Last week, in preparation for the 
talks, the Local 194 m rs were meet- 
ing by departments to on wage de- 
mands, which include a percentage in- 
crease for all employees and the cor- 
rection of inequities among the mech- 
anics, the can plant workers, power- 
house and warehouse employees. 

Evanoff pointed out that the percent- 
age approach would automatically help 
to even out inequities between classifi- 
cations among the majority of the Camp- 
bell. workers—inequities which have de- 
veloped from a series of across-the- 
board increases over several years. 

The 2,800 workers now in plant 
ordinarily -increase to over in 
season, but Evanoff said even greater 
growth is expected when the company 
opens a frozen soups; department in 
the Chicago plant in the near future. 

The negotiations are to be led by 
Campbell Div. Director Henry Gistover 
and Sec. Josephine Chlupsa. 





Chicago It. Bd. Mourns: 
Maloy, Schalk Deaths — 


CHICAGO—Two veteran members 
mourned by members and leaders of 


Chicago Joint Board of RWDSU, Th 


are Fred Maloy, 62, a charter. mem 
of Local 239 and employee of Schul 
for over 25- years, and Fred Schalk, 3 
of Bakery, Confectionery Loca] 15, emi 
ployed at the Crystal Pure Candy Co. = 
_ Brother Maloy joined the Union 
1938 when the RWDSU first began 6 
izing in Chicago. : 
He died Sept. 23 of a heart attack 
Jefferson, Iowa at the home of his far 
Brother Schalk passed away on Sept. 
after a short illness. a a 
organized in 1944 he had heen a mem? 
of the negotiating committee as well a, 
being active on the organizing committe 
He leaves his wife and two children. 





Picture Highlights 
Ot Ontario Meeting 


JOINT MEETING of leaders of five Ontario | locals, held in Toronto Oct. 3, 


' drew fine attendance despite bad weather. 


Locals represénted included 


" Retail Employers Local 414, Dairy Workers Local’ 440, Bakery and Confec- 


tionary ‘Local 461, 


Office Employees Local’598 and Hotel and Restaurant 


Local 448, They came from Windsor, London, Hamilton, Toronto, Ochawa, 


Peterboro and 


tawa 


SOUVENIR OF MEETING was this photo taken by O. Platt, Local 414 exec- 

- utive board member, showing Pres.. Max Greenberg flanked by Emerson B, 
Osborne and Don Collins, respectively executive secretary and adirmional 
director of Local 414. : 


- RWDSU OFFICERS and the staffs of Ontario locals line up for a group por- 
trait. Seated I. to r. are Organization Dir. Alvin Heaps, Sec.-Treas. Martin 
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Max x Greenbers and Canadian Dir. Thomas MacLachlan. 


First Pact | 
At Valley, 


is Gained. 
View Dairy 


TORONTO, Ont.—The emapibvees of the Valley View Dairy, second 
largest in the Toronto area, won their firsts RWDSU contract early this 
month after only three weeks of negotiations. On Aug. 20 the Valley View 
‘workers voted 64 to 44 for RWDSU Local 440 in a Labor Board election. 


The new contract; which covers over 
120 employees, provides a comprehensive 
health and insurance plan fully paid for 
by the company, plus a union shop and 
overtime pay‘for all statutory holidays 
worked. 

The welfare coverage includes sick- 
ness and accident benefits up to $35 a 
week; 
through the Blue Cross Plan; physi- 
cians’ services for members and fami- 
lies either at home, in the hospital or 
in the doctor’s office, and life insur- 
ance of $2,000 for each member. 

The statutory holidays normally worked 
in the dairy industry number six, Three 
of these are to be paid at double time 


family hospitalization benefits . 


and three at time and a half. 

The negotiating committee included A, 
Gordon, H. Saagster, F. Hinton, J, Bame 
brick and M. Reeves. They were assisted 
by Int’l Rep, George Barlow. 

The organization of Valley View was 
part of a drive by Local 440 in this area. 
The drive has also won a majority at the 
big Borden dairy and certification at an- 
other Borden’ plant which produces 


. "Ehe dairy campaign is being led’ by 
Canadian Director Thomas MacLachlan, | 


with the assistance of Int'l Reps. Jack 
Lavelock, George Barron, Walter apres 
and Elmer Raycroft. . 


CCL Signs No-Raid | 
Agreement with TL 


TORONTO, Ont.—A major step towards labor’ unity in Canada was 
taken when the 400,000 member Canadian Congress of Labour approved’ 
a ‘no-raid’ agreement with the rival Trades and Labor Congress of Canada 


at the. 14th. annual CCL convention at 
the Royal York -Hotel here, 

While the two Congresses, which have 
@ combined membership of nearly 1,- 
000,000, have approved the no-raid pact 
in prineiple, it will have to be ratified 
by each individual union affiliated to the 
labor organizations to take effect. How- 
ever, some 65,000 members in unions di- 


TORONTO, Ont.—Wide changes 
in the coverage of unemployment 
insurance and increases in the 
amount of béneffts’ payable were de- 
manded by the 950 delegates to the 14th 
annual convention of the Canadian 
Congress of Labour. .The port of the CCL 
Unemployment Insurance Committee. 


It was noted that the government had 
announced its intention of amending the 
Unemployment Insurance Act and the 
CCL called for an opportunity to pre- 
sent its views on the subject when the 
matter came before Parliament. 


The Committee’s report pointed out 
that the present maximum: benefit. of 


-$24 a month,was “no longer maintaining 
+ the proper. relationship 


between wages 


and benefits.” Tt reeceasiigniied thick te 


CCL should seek higher benefit rates” 


generally and also the division of the 
present highest insurance class into two 
new classes, with benefits to be adjusted 
accordingly. 


Other recommendations. of the Com- 
mittee included: 


- @ elimination of non-compensable days; 


@ abolition? of waiting days; 


@ extension of the minimum satiot: of: 
benefits to 20 weeks; 


@ payment of benefits during illness; 


@ extension of the payment period and 
an increase in the amount of supple- 
mentary benefits; 


& reduction of the disqualification period 
to three weeks; 


@ extension of coverage to certain work- 


ers not now- eligible, 


rectly chartered by the twa Congresses. 


will be bound, to accept the terms. of 
the pact-agreed hy the labor bodies. The 
Trades and Labor Congress approved @ _ 
no-raid pact at its annual convention ~ 
in Regina earlier this year. 


Bill Mahoney, CCL Vice-President, : 


Steelworkers, urged the convention to 
adopt the measure declaring that “time 
and energy spent in raiding has been 
largely wasted.” Mr. Mahoney suggested 
that Canada’s third largest labor. body, 
the 100,000 member — and Cath- 
olic Confederation of Labour, be brought 
into the no-raid pact. 


Approval of the agreement, received ~ 


overwhelming support from the delegates 
with only about 20 disenting votes. 


CCL Grants Scholarship. 
At St. Froncis Xavier U. 


TORONTO—The Executive Council of 
the Canadian Congtess of Labour has 


approved granting a $250 scholarship for , 


labor studies at St. Francis: Xavier Uni+ 
versity, Antigonish, N: 8. 

The scholarship, which will be award- 
ed annually, Will be granted by the Cop- 
it has been founded in oc 

as 
a oe ; 
welfare” made by the late Rev. ‘Don thee 
“mes N. Thomson, through the 3 
Department. of the University. 
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Unity Marks 
| ' Meeting Of 7 
~~ RWDSU Board, 


3 oe 


NEW JERSEY ORGANIZING DRIVE is being discussed at this outdoor meeting, which took p 
during recess in Board sessions. L. to r. are Vice-Pres. Dale Buckius, Int’l Rep. Frank Di Nic 
Local 108 Organizer Lou Jacobs, Vice-Pres. etl és Braverman, Local 108 Director Irving ‘Ros 
berg, Vice-Pres. Dominick Tripode and Local 262 Organizer Max Wolf. 






A heavy schedule of bi 
ness at the RWDSU Execuff 
Board meeting Oct. 18-20 
little time for Board membé 
to get together socially. T 
few moments available § 
tween sessions were devofj 
largely to discussion of mut 
problems and to mapping ¢@ 
operation on joint activitix 
But, in spending practical 
every waking moment of 
three days in each ot 
company, it was inevital 
that Board members would 
to know each other better’ al 
develop a greater knowled 
and understanding of f 
union that they lead. At f 
first Board meeting since 
Convention last May th 
merged three unions: into o 
new RWDSU, this exchan 
of information and §opini 
assumed even greater impé@ 
tance. : 
Many important decisie 
were made by the ‘Board,: 
the news items on. Page 34 
this issue show. But nothi 
was more important than‘ 
feeling of unity, cooperati 
and purpose that marked & 
meeting. — 


COLORFUL AUTUMN SCENERY drew attention of these three Executive Board members during brief 
break in meetings. Pointing to foliage is Vice-Pres.. John Gallacher of Chicago. Interested observers are 
Canadian Vice-Presidents Gerald Emary of Vancouver and Thomas MacLachlan of Toronto. 


~ 
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NEW YORK CITY VICE-PRESIDENTS holding informal confab MIDWEST AND SOUTH got together in the persons of, |. to r. Vice-Presidents | 


were, |. to.r, Thomas Bagley, Dominick Tripode and William Capell, of Kansas City, Mo., Frank. Parker of Birrningham, Ala., Int'l Rep. Al Evanot 
Michelson. Chicago and Vice-Pres. Leroy Harris of Suffolk, Va. a 


* 


